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Metodika odmenovania
hodnotitel'ov

Za ucelom zabezpecenia jednotného odmenovania
odbornych hodnotitel'ov (prikaznikov) upravuje
tato metodika spdsob stanovenia vysky odmeny za
jednotlivé pracovné ulohy uvedené v prikaznej
zmluve. VySka odmeny je uréena v zavislosti od
komplexnosti projektovej Ziadosti a naro¢nosti
jej hodnotenia, t.j. beru sa do ivahy parametre ako
vyska narokovanej sumy v projektovej Ziadosti,
stym suvisiaca komplexnost aktivit projektu,
harmonogramu, pracovnych balikov, zlozitost
rozpoctu projektu, pocet partnerov v projekte,
maximalny pocet stran projektovej ziadosti a pod.

Pracovné ulohy aodmena prikaznika budu
urcené vopred v jeho prikaznej zmluve (¢lanok
2 a 4) avypocitané na ziklade tejto metodiky
a tabul’ky odmien uvedenej nizsie. Vyska odmeny
prikaznika moze byt alikvotne zniZzena na zaklade
skuto¢ného vykonania pracovnych tloh odbornym
hodnotitelom. V takomto pripade sa vypocet
odmeny bude tieZ realizovat na zaklade tejto
metodiky a tabulky odmien.

Methodology for evaluator
remuneration

In order to ensure uniform rewarding of
professional evaluators (mandataries), this
methodology regulates the method of determining
the amount of remuneration for individual work
tasks specified in the mandate contract. The
amount of remuneration is determined by the
complexity of the project application and the
difficulty of its evaluation, i.e. parameters such as
the amount claimed in the project application, the
related complexity of the project tasks, schedule,
work packages, the complexity of the project
budget, the number of partners in the project, the
maximum number of pages of the project
application, etc. are taken into account.

The mandatary’s work tasks and remuneration
will be determined in advance in the mandate
contract (articles 2 and 4) and calculated on the
basis of this methodology and on the basis of
remuneration table below. The amount of the
mandatary’s remuneration can be reduced
aliquotedly based on the actual performance of the
professional evaluator's work tasks. In such a case,
the calculation of the reward will be applied based
on this methodology and on the table of rewards
for individual work tasks (below).

Tabul'’ka odmien za jednotlivé pracovné ulohy

Priprava na
hodnotenie -

Pracovna uloha | Zlozitost’ | Celkova Vystup Cas dodania* Poznamka
ulohy suma za
pracovn
u ulohu
(EUR)
Projekt 135 | Oboznamenie V pripade, Ze bude
sa s principmi hodnotitel’ v jednej vyzve
hodnotenia, hodnotit’ viacero projektov,
oboznamenie tato pracovna tloha bude

sa s obsahom
Vyzvy.

odmenena iba raz.

V pripade, Ze bude
hodnotitel’ hodnotit’ vo
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Citanie viacerych vyzvach v ramci
materialov k jednej investicie, tato
hodnoteniu pracovna uloha bude
odmenend za kazda vyzvu
samostatne.
Vyplatenie tejto odmeny je
podmienené vypracovanim
a dodanim minimalne
jedného vystupu
hodnotenia.
Projekt 270 | Individualny | 10
hodnotiaci kalendarnych
_Vypracovanie hérok dni od
1nd1v1dualn.eh0 dorucenia
hodnotenia
podkladov
k hodnoteniu

*Uvedené Casy dodania sa mdzu menit’ na zaklade vzajomnej dohody medzi prikazcom a prikaznikom

v zavislosti od poctu pridelenych projektovych ziadosti v rovnakom case.

Table of rewards for individual work tasks

Work task Task Total Output Deadline* Notes
difficulty sum
for the
work
task
(EUR)

Preparation for | Project Familiarization In case the evaluator
evaluation - 135 with the evaluates several projects in
reading the principles of one call, this task will be

evaluation evaluation, rewarded only once.
materials familiarization

with the content
of the call.

In case the evaluator
evaluates in several calls
within one investment, this
work task will be
remunerated for each call
separately.

The payment of this reward
is conditional on the
preparation and delivery of
at least one evaluation
output.
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Project 270 | Individual 10 calendar
Delivering evaluation days from the
individual report delivery of the
evaluation documents for
evaluation

* The specified delivery times may vary by mutual agreement between the principal and the contractors
depending on the number of assigned project applications at the same time.




